UCL UNISON claim (as amended by General Branch Meeting 7/11/01)
(i) 25 day annual leave entitlement across the board (with long service entitlement)

(ii) London Weighting Claim to £4000 (this is in line with UNISON Local Government claim) – See Appendix 1

(iii) The College has a commitment to keep all services in-house. In light of privatisation debacles e.g. Railtrack, UCL considers bringing all existing contracted out services back in-house.
(iv) 35 hour week for all staff

(v) Minimum wage of £5 per hour for all staff (excluding London Weighting)

Report Back on Meeting with Human Resources 30/10/01
1. Lifelong Learning Courses- UCL & UNISON in partnership. UNISON have put proposal to UCL to hold access and basic skills courses at UCL
2. Institutional Racism Report- UNISON have met UCL on November 8th to discuss the recommendations this meeting is to be reconvened
3. Recognition for Academic Related Staff- UCL are refusing to recognise UNISON as the trade union for Academic Related staff. This is despite increasing numbers of A/R staff joining UNISON- We should continue to push for this, our understanding is that UNISON is on the national body but for historical reasons the AUT are the recognised trade union at UCL.
4. Distribution of UNISON Membership Forms- UCL have agreed to look into the possibility of distributing UNISON material in starter packs for new staff
5. Staff Lists- UCL have agreed to give UNISON the lists of new staff over the last 3 months and investigate whether we can have regular lists of staff (maybe 1 per quarter)

6. Issues- UNISON reported back on the following issues: Catering Contract, Furnishings Ordering, Hudson Rowe Contract

7. Nurses Additional Payment as part of Recent NHS Agreement- UCL have refused to pay the Cost of Living Supplement to nurse who work for UCL despite the fact that this is being paid to comparable NHS staff- we are pursuing this on behalf of a member

8. Partnership UCL/UNISON- discussion on facility time & TU training courses. UCL has proposed a partnership agreement and will be making proposals at the next UNISON/UCL meeting.
9. Redundancy Payments for Fixed Term Staff- UNISON made UCL aware of the discriminatory practice of payment of fixed term redundancy payments at statutory minimum and use of unnecessary fixed term contracts- UCL agreed that if there was any individual case where fixed term contracts were unnecessary then UNISON should make UCL aware.
10. Temporary Contracts- UCL agreed that UNISON should make UCL aware of any individual cases where Temporary Contracts are unnecessary. In principle temporary contracts should not be issued unless for justifiable operational reasons
11. Staff Development & Review- UNISON to respond if any issues
12. Payroll Problems- UCL to investigate the problems with payroll and the subsequent deletion of members from the payroll system. UCL blamed staff shortages and new payroll system.
Institutional Racism Report

The BMG in conjunction with the branch have agreed to write to the Commission for Racial Equality (CRE) and Regional UNISON to seek advice on the best way forward. We do not believe that the conclusion that there is not Institutional Racism in the Security Department is born by the facts

Iain Toon

See attached petition and statement in support of Iain Toon.

The branch has agreed to support Iain Toon’s appeal and publicises his case throughout the College.

Catering Contract
UCL UNISON in conjunction with Catering Staff have agreed to campaign to rid UCL of Sodexho in the UCL refectory.

A meeting is to be held with staff on November 21st and campaigning activity will take place on December 4th which is a UNISON national day of activity against privatisation. 

If you would like to get involved please contact Tom Silverlock t.silverlock@ucl.ac.uk ext 5188

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

NATIONAL DEMONSTRATION STOP THE WAR!


Sunday 18 November
12 noon Hyde Park



(If you would like to join the demonstration UCL UNISON Branch are meeting under Marble Arch at 12pm)
 University College London
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We the undersigned feel that the dismissal of Iain Toon on Thursday October 25, by the Head of the Estates & Facilities Division Mr Richard Furter is unfair. Ian is a well liked and hard working member of staff. His trade union UNISON will be submitting this petition in his appeal in their attempt to overturn the original dismissal decision. We thank you for your support.

	Name
	Signature
	Date
	Dept


Please send completed petitions to Tom Silverlock UCL UNISON c/o Procurement Services in the internal mail- these will be submitted to the appeal panel is support of Iain’s case
University College London



[image: image2.png]=

the public service union



               

Gower St, LONDON WC1E 6BT    unison@ucl.ac.uk

In Defence of Iain Toon- Security Department

The Facts:

· Mr Toon has worked for UCL for 7 years. He has no record of any disciplinary action taken against him in that time.

· He is a well liked & respected member of the Security Department.

· Mr Toon was “caught” drinking a pint of lager shandy in his break by the Security Manager and was suspended on the spot.

· At the time Mr Toon was using the College car (this was a requirement to do the patrol he was undertaking) and the Security manager instructed Mr Toon to drive this back to the College. This is a recognition by the manager that Mr Toon ability to perform his duties was not being influenced by the consumption of alcohol.

· Mr Toon attended a disciplinary hearing which was conducted by the Director of Estates & Facilities. He was represented by his trade union UNISON.

· The management charged that Mr Toon had committed gross misconduct for drinking on duty.  Security staff contracts state that at no time should alcohol be consumed while on duty- this includes within breaks and lunchtimes as they are considered to be “on call” at the time-(UNISON opposed the inclusion of this contractural term at the time as they felt that security staff were being singled out- there are many staff who regularly have a lunchtime (or other times) drink)

The defence presented to the hearing by UNISON was the following:

1. Mr Toon had a clean disciplinary record.

2. He is a committed member of staff.

3. Despite circulars sent by management drinking on duty is still common place in Security and amongst supervisory staff who should be setting an example.

Mr Toon was dismissed at this disciplinary hearing.

UNISON have advised Mr Toon to appeal.

The basis of the appeal is there should not be “one rule for one and another rule for another”

UNISON will attempt to prove that drinking is not uncommon either in Security or in College as a whole and a blind eye is turned by management when this takes place where and when it suits them. Supervisory staff in this respect, have a responsibility to set an example. UNISON will attempt to expose these double standards. It will however be difficult to prove this unless staff come forward and are prepared to make representations to the appeal panel either in written or verbal statements.

We do not condone Mr Toon’s drinking on duty, but it was only a lager shandy and we do think he is being singled out. We do not think that dismissal is a reasonable disciplinary action in this particular case. If management are serious about tackling the problem of alcohol consumption by Security staff (or any other staff) while on duty they need to recognise the extent of the problem-  Iain Toon should not be made a scapegoat
We will also be requesting at the appeal that staff who are willing to make statements are given immunity from disciplinary action.

London Weighting: 

 
On 13 March 2001 delegates from London borough branches voted for a new cross-London rate of £4000 per year to be paid to all Council staff - subject to consultation with the other local government trade unions. 

The claim was submitted to the London employers in mid-April. At present London Weighting, paid to Higher Education workers, varies according to geographical location, status and basic pay levels. UCL workers receive an inner London payment of £2134. It is over 20 years since the current system of determining London Weighting was established and 9 years since we had an increase in London Weighting.

There are many factors which support a big uplift in these payments: 
· An escalation in house prices in the late 1990s to early 2000 - widening the differential between London/South-East and the rest of the country. Whole areas of London are now beyond the reach of the vast majority of university workers The decline in social housing 
· Increased differential costs of other services such as public transport and child care 
· Raised stress levels of working in London, especially the much longer average travel-to-work times compared to the rest of the country 
· Recruitment and retention problems, highlighted in the recent Greater London Assembly report on housing for ‘keyworkers’. 
· In recent months a string of increases in London Weighting have been announced to teachers, nurses, police and fire officers. It is important that UNISON members in higher education are not left behind. 

The Local Government Service Group has carried out a detailed analysis of the options. We believe an all-London claim of £4000 provides fairness for all council workers. University workers should not be left behind. This reflects growing evidence of an emerging London-wide labour market shortage, together with massive house price rises in most of London, undermining any arguments for different Inner and Outer London rates. 

It is now time to start campaigning among members and to take the battle to the employers. 
UCL UNISON have put in a claim to increase London Weighting to £4000 but need support of the members. Please come to our branch meetings on the 1st Wednesday of the month in the Council Room 1-2pm Ground Floor, Wilkins Building (next to the Registry)
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