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University College London Branch 

(includes The London School of Hygiene and The Royal Veterinary College)
UNISON’S RESPONSE TO HEFCE REWARDING & DEVELOPING STAFF IN HIGHER EDUCATION

This response is made in the context of what UNISON claims is under-funding over a long period of time and the subsequent low pay in Higher Education. This problem is a serious one and would require vast amounts of public expenditure to fix. The HEFCE initiative makes it quite plain that this has not been proposed to tackle the above.  There are issues within the HEFCE initiative which do and have needed attention over a number of years however and UNISON therefore welcomes this initiative but with severe reservations.

The full version of this article can been seen on our website - if you do not have access to the web and would like a copy of this please contact UCL UNISON’s Publicity Officer (Jan Pitt) on 1749
PAY AND CONDITIONS CLAIM

At the extraordinary branch meeting on Thursday 5th April members present agreed that the following claim would be put to UCL

· A 35 hour week for all staff

· Minimum Wage of £5 per hour for all staff whether employed directly or by contractors (this excludes London Weighting) 

· Increase of London Weighting to £6005 (same as awarded to Metropolitan Police) 

· Annual Leave entitlement of 30 days for all staff 

· No contracting out of services. All privatised services brought back in-house

At date of going to print no response had been received from Personnel

LSHTM NEWS: BEDFORD SQUARE REFECTORY CLOSURE

On 31 January 2001 the School announced that Bedford Square Refectory was to close after Easter for financial reasons.   Unfortunately UNISON’s counter proposals came to nought so it is now closed. There are no job losses but the staff are stuck with crappy coffee machines.

Andre Burbidge

Steward

“CONTRACTING  OUT- THE CASE FOR RETURNING THE REFECTORY TO AN IN-HOUSE OPERATION”

Introduction
This is a proposal for the return of the Catering Operation at UCL to in-house operation. The document will attempt to look at all aspects of the catering operation at UCL identify problems and issues arising out of the present situation, complete outsourcing and return the operation to an in-house operation. This process will attempt to identify reasons why it is advantageous to the College, students and staff that the Catering Services return to an in-house operation.

This full document can be seen on our website – if you do not have access to the web and would like a copy of this please contact UCL UNISON’s Publicity Officer (Jan Pitt) on 1749

WOMENS’ GROUP

UCL UNISON Women’s Group will meet next on 11th June, watch this space for more details or ring Jan Pitt (Joint Women’s Officer) on ext. 1749

ALLEGED INSTITUTIONAL RACISM IN UCL SECURITY DEPARTMENT 

UCL have now completed their investigation into Institutional Racism in the Security Department and a report has been submitted to the Chair of the Equal Opportunities Committee, Mr. Michael Worton.  He will make a decision on how to proceed.  At this moment in time UCL UNISON have not received a copy of the report and do not know its content.

EXECUTIVE REJECTS DERISORY PAY OFFER

Following further talks between the trade unions and the employers on 6 April, the following joint statement was issued:

"The employers offered common increases for all staff groups in 2001 of 3.3% or Â£365, whichever is the greater, with transitional arrangements to harmonise settlement dates aimed at delivering equity of treatment across staff groups. The unions considered and rejected these proposals as inadequate to meet their current aspirations in relation to the current and coming year. It was agreed that the proposals would be explored further by both sides with a view to reaching final conclusions at a meeting on 10 May."   During negotiations it had been suggested that the current pay review dates of April, July and September should all be moved to 1 August. An example given would only have given 2 pence per hour increase to manual workers in universities between 1 April and 1 August. This was rejected. Further joint work is continuing on this issue.  The Executive met on 10 April to consider the situation. Members expressed dismay that the employers had not made any reference to the current dispute around the pay offer for 2000. Also they had not adequately addressed the low levels of pay in the sector.  

The executive made the following decision:

1.
UNISON would continue to suspend the current industrial action until the next meeting of the Executive to give the employers the opportunity to respond differently to the 2000 claim.

2.
To go forward from 10 May to ballot for industrial action on the 2001 pay offer if it is not substantially improved to meet the Bett recommendations on pay. Also to resume and escalate the current industrial action short of strike for the year 2000 campaign. The Executive will meet again on 14 May to consider the outcome of the next round of talks. Branches should make preparations to resume the action after 14 May should this be necessary
MUSLIM PRAYER ROOM

In July 1999 UNISON were informed about the problem facing Muslin members of staff and Muslim students of having no rooms available for their daily prayers.  Two UNISON stewards met with stewards from AUT and MSF to ensure they had their support for a proposal to be made at the next meeting of the Equal Opportunities Committee.  The proposal was submitted to the Committee by UNISON and at first a Multi-prayer room was suggested.  After consultation with the Islamic society this suggestion for a Multi prayer room was not acceptable for various reasons which  were clearly defined in a letter from a member of UNISON to the Committee.  After several committee meetings Muslim members of staff and students have finally been given prayer facilities in the College which they will customise for their needs.

Sandra Cunningham Sherrett

NEWS FROM CAMDEN TRADES COUNCIL

There is a march to save Islington Sorting Office on Saturday 26th May organised by North/North West London CWU.  Assemble Gibson Square N1, at 11.30am, rally at Union Chapel, Upper Street.  Speakers include John Keggle (Deputy General Secretary CWU), Peter Donaghy (Branch Secretary N/NW London CWU), Chris Smith MP and Jeremy Corbyn MP.

NEW WORKMATES?

Someone new joined in your department or section? Make sure they know that we are here and how to contact us.  Ring ext. 1749 for a membership form.

� MERGEFIELD firstname �«firstname»� � MERGEFIELD lastname �«lastname»�


� MERGEFIELD dept �«dept»�








Website:  http://www.ucl.ac.uk/~rmjdjpi/unison                                                                                                    email: unison@ucl.ac.uk
Phone: 7679 1749 (newsletter) or 7679 6581 (UCL UNISON office) or 7679 5188 (Branch Secretary)

