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University College London Branch 

(includes The London School of Hygiene and The Royal Veterinary College)

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
EXTRAORDINARY BRANCH MEETING ON THURSDAY 5TH APRIL 1-2PM

Room 101 Cruciform Building

To discuss   "That this branch supports the following claim to management:

· 35 hour week for all staff

· Minimum Wage of £5 per hour for all staff whether employed directly or by contractors (this excludes London Weighting) 

· Increase of London Weighting to £6005 (same as awarded to Metropolitan Police) 

· Annual Leave entitlement of 30 days for all staff 

· No contracting out of services. All privatised services brought back in-house."

* * * * * * * * * THIS MEETING IS OPEN TO ALL UNISON MEMBERS * * * * * * * * * * * 

THE FEDERATION OF CUBAN WOMEN 

Alicia Gonzalez Gutierrez of the Federation of Cuban Women (FMC) gave a very interesting talk to members of UCL UNISON on 20th March.  She told us that the FMC had over 3 million members most of whom are voluntary.  All members pay a small annual fee, which means they are self financed and self organised.  They participate in worldwide meetings and provide courses to train women for employment or self-development.  Alicia told us that before the Revolution only 12% of the workforce in Cuba was female, mostly employed in domestic work.  Now 43% of the workforce is female and more than 50% work in research, medical schools, universities etc.  We were told that women in Cuba have high self-esteem as they can see that they are an important part of social, economic and political life.  

* for the full report of this meeting see our website - http://www.ucl.ac.uk/~rmjdjpi/unison/march-2001-news.html
LSHTM NEWS: BEDFORD SQUARE REFECTORY CLOSURE

Three years ago the School began leasing buildings in Bedford Square in an attempt to solve its space problems. A refectory and common room area was provided for the use of staff and students.  On 31 January 2001 the School announced that Bedford Square Refectory was to close after Easter for financial reasons. The announcement was made by e-mail without prior consultation with either the trade unions or the Student Representative Council (SRC). Over 200 staff and students have signed a petition asking for the refectory to be kept open. We have asked management to consider a proposal to retain counter service but they haven’t come back to us at the time of writing.  For further details on this see our website, - http://www.ucl.ac.uk/~rmjdjpi/unison/march-2001-news.html the full version and hopefully an update will also appear in the next UNISON newsletter

Andre Burbidge

Steward
ACCIDENTS AND EMERGENCIES

It may be the last thing you think of when accidents or emergencies occur at work but it is extremely important that you contact your UNISON Health & Safety Rep who needs to know what has happened.  We can then ensure that similar things do not happen again and help with procedures that staff must follow, such as filling in Accident Report forms.  This way members do not lose out on compensation and are protected in cases when blame is assigned. Please keep this number in a handy place: x7095.
Bill Lehm

Health & Safety Officer

UCL UNISON INTERNATIONAL OFFICER VISITS SAMWU

In September I visited Cape Town and made contact with Samwu (South African Municipal Workers Union), our sister union in South Africa. Archie Hearn, Samwu rep and shop steward for library services took me on a tour of local libraries and I was able to witness for myself the discrepancies between services provided in white areas and those in the townships. However, despite the limited resources available to township libraries they are models for what can be achieved with dedicated workers and much ingenuity, and are islands of calm in a sea of degradation and poverty. They are truly community libraries, even issuing free condoms in order to combat Aids. 

Samwu and other S.A. unions have been actively campaigning against creeping privatisation and the linked threat from multinationals. We attended the Regional Librarians’ meeting, the main point of discussion being the projected move of library services from local government to provincial government, a move the union opposes. The inequalities of the apartheid era where the vast majority of funding went to ‘white’ libraries, while those in black and ‘coloured’ areas were starved of funds is set to continue if provincial government takes over the running of libraries since many of the old guard still hold sway there. (I use the term ‘coloured’ as it is used in S.A. by both black and white.)At present funding is allocated according to user numbers. Libraries in black areas are used less frequently (because of poverty, illiteracy, lack of a reading culture, etc), a fact used to justify an inequitable funding policy, despite the fact that township libraries serve a vast population. Samwu sees it as crucial that library services remain within the local sector so that they can have some control over funding. The meeting was acrimonious and the final vote was divided completely along racial lines, blacks and ‘coloured’ voting for local government and whites for provincial. This was the first time there had been such a vote, and the first time the ‘whites’ had been outmanoeuvred and outvoted, so it was a cause for celebration. Samwu members were keen to establish links with Unison members over here, and also to foster exchanges. Since I was there unofficially I was unable to make any such commitments. However, we could perhaps do something a branch level...

  

The most distressing aspect of my visit was the accelerating problem of homeless children - they are everywhere begging on the streets. I visited a shelter for street children just round the corner from my B&B and at night the sound of their singing and drumming drifted through my window. The large numbers of homeless children is a direct result of poverty brought about by massive unemployment - the major issue for South Africa, and another legacy of apartheid. AIDS is also a major contributing factor.

  

I found South Africans, or at least Capetonians, universally friendly, despite all they have experienced under Apartheid. I emphatically did not come across the same hostility from black South Africans that the writer in the October 2000 newsletter encountered. This may be in part because I visited the townships with black or ‘coloured’ South Africans and I did not visit them at night (I was aware that my companions were keen to leave before nightfall). Moreover, Cape Town is known to be somewhat unique in South Africa, less violent than say Johannesburg. However, I was often alone in the city, and travelled by local buses and ‘taxis’ (i.e. cheap minibuses carrying 20 plus people, which you flag down). Usually the only white person in the vehicle, I found passengers ready to help, happy to offer directions and only occasionally a bit impatient to be bugged by a gormless white stranger after a hard day’s work and a long journey home to the townships. Of course, one should always be alert, and I did not go out in the city alone at night, though I did with a companion (to a mixed jazz and poetry venue), and as in many cities, there are always areas to avoid. Cape Town is well worth a visit - it’s a beautiful city in a ravishingly beautiful country. I had a great time and met many interesting and committed people. Be prepared for highs and lows, my mood fluctuated between despair at the overwhelming problems the country faces and delight in the continuing spirit of the South African people.                                                                                                                                                                           

Joan Brennan
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