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NOVEMBER 14TH  - ANOTHER SUCCESSFUL STRIKE DAY!

As with the 26th September strike, members were out en force on the picket lines around UCL and outlying sites.

This time MSF/Amicus and the AUT were  also on strike which brought UCL virtually to a standstill.

The employers couldn’t have received a clearer message regarding  the strength of feeling of staff on the issue of London Weighting – we deserve more , we need more, and we won’t give in!!

Firefighters from the Euston picket line came  to offer their support  - see picture below.

Strikers marched to Congress House (TUC Headquarters) in Great Russell Street ,WC1  where numerous speakers,  including an FBU representative, congratulated all on  a positive display of collective action and offering support for the campaign.

Reports from Across London

Reports were received across London of the success of the strike. Here are some examples:-

UCL- closed Library, Students Union, parts of Registry. Academic depts closed. Staff coming into work were reduced to a minimum. Students did not bother coming into lectures

London Metropolitain- TOTAL SHUTDOWN

MIDDX- 3 out of the 6 main sites closed. Upto 170 UNISON members were on picket lines

London Weighting strikes have also taken place across other sectors, most notably teachers and council workers

Employers Response

At a meeting with the Provost on 11th November 2002 the UCL position was made very clear to UNISON- NO NEGOTIATION, NO INCREASE.

This position is totally unreasonable. UCL were wrong on the merger and they are wrong on the London Weighting issue. It is unfortunate that we have to take strike action and sacrifice pay to make the point
Where to next?

More strike action may have to be taken. The UNISON regional committee has already taken a principle decision to escalate the dispute to 2 day action. This is however dependent on getting the other unions on board.

NB: UCL UNISON has been advised that it is not necessary to re-ballot members  to pursue further industrial action. 

UCL UNISON shop steward on picket line with FBU rep from EUSTON Fire Station
MERGER  COLLAPSE – UCL UNISON’s  RESPONSE

On Monday 18th November, an “all-staff” email was sent notifying us that the merger was off. Branch Secretary Tom Silverlock wrote to the Provost expressing UNISON’s concerns over  managements handling of the merger :-
“UCL UNISON Branch would like to express its disappointment with how the above has been handled by College management. As you know, UCL UNISON were opposed to this merger from the very beginning. The basis of this opposition was that it was initially ill conceived and further compounded by the apparent inability of UCL management to undertake a proper and meaningful consultation.

Our view is that this exercise has been a misuse of time and money both of which we can ill afford to waste and would request the cost based on person hours and any additional expenditure. We are disappointed that UCL management does not afford the same commitment and time to considering the very serious funding problems that beset higher education and striving to undertake a transparent process of debate with all interested parties including the trade unions on how to resolve these problems.

This merger “debacle” succeeds the “resignation” as Provost of Chris Llewellyn Smith and the apparent failures of management at UCL to deal with these issues not only internally but also in the public realm, in a way that can instill confidence in the staff and students.

As in any exercise where there have been failures the mistakes need to be identified and the people concerned brought to account.

We would also hope that some lessons have been learnt from the above and that UCL along will other higher education employers will reconsider their non-negotiation stance in the London Weighting dispute. It is only through meaningful consultation and negotiation that conflict resolution can be attained.”

SUPPORT THE FIREFIGHTERS

UNISON nationally and regionally have come out in unequivical support for the fire fighters. We recognise, like the government, that this is not only a dispute about firefighters, but about public sector pay and conditions. This dispute is not only important to us, as fellow public sector workers but as members of society dependent on a well funded and professional fire service.

A motion is to be placed at the next branch meeting, to twin with EUSTON fire station, join the support group and help support and raise money for the firefighters. A firefighter has been invited to address the meeting.

NEXT BRANCH MEETING IS:-

Wednesday, 4th December 1-2pm Council Room, UCL, Gower St

XMAS Social

Come to the UCL UNISON XMAS Social- Strikers Benefit
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Wednesday 4th December

6pm onwards

Bricklayer Arms (upstairs)

Gresse St, LONDON W1

(off Tottenham Court Road)
This is open to all UCL UNISON members.For non-members price is £10(or you can complete an application form on the day and get in Free of Charge)For those who did not take part in the strike action (including non-members), there will be a charge of £10 which will be donated to the UCL UNISON Strike Fund. You will be required to provide a copy of your payslip to prove that pay was deducted at source.

There will be a fixed amount behind the bar and food.

Next Womens Group meeting:-

Wednesday 11th December 1-2pm Foyer Seminar Room 1 Cruciform Bdg

Black Members Group Social:-

Tuesday 3rd December contact Stephanie on x45621 for details
1
for information about UCL UNISON you can either go on our web site www.uclunison,org or e-mail unison@ucl.ac.uk


