


500 plus  MEMBERS IN UCL BRANCH





UNISON HAS MORE THAN 500 MEMBERS IN THE UCL BRANCH.





WE AVERAGE  2 NEW MEMBERS A WEEK AND WELCOME NEW OFFICERS ELECTED AT AGM





�









�
JOIN THE SAVE THE  UCL HOSPITALS CAMPAIGN





As some of you will know under the Tories UCL Hospitals were to be sold off to a private health trust under the PFI  (Private Finance Initiative) this would mean:





Hospital beds would be cut


Hundreds of staff would be privatised


Millions would be made in profits from the NHS





UCL Hospitals started a campaign to try to defend the NHS. They have already had Strikes and been successful in stopping ward closures.  At the moment they are balloting Unison members for further action.   It was hoped that under a Labour government the PFI would be abolished but Tony Blair and Frank Dobson (Health Minister) have continued with this Tory policy.  So they have called al lobby of the Labour Party Conference in Blackpool on Sunday  27th September.  Hundreds of Unions and local groups have already given support for this action, these include dozens of Unison Branches, local Trade Councils and Pension Groups - If you would like to join the campaign or go on the lobby trains will be running from London to Blackpool ( return ticket £22 - Unison can sponsor some of the cost) contact Peter O’Flaherty ext: 3738�
.





Defend Candy Udwin


�
As Unison defence of UCL Hospitals heats up management have started to attack Candy Udwin (UCLH Branch secretary).  Candy has a long history of defending workers in the hospitals.  For more than 20 years she has been at the forefront of the fight to defend the NHS  She is well-known for campaigning against the destruction of the NHS during 18 years of Tory rule.  Sadly, despite the hopes of millions that a Labour government would change all that, our health service is still under attack.�
A multinational firm is promised £1 billion of tax-payers’ money to build a £160 million hospital at UCLH while beds are cur and staff are privatised.


Let’s demand management drop disciplinary action against Candy Udwin and support hospital workers in their fight against privatisation.





�
Women


My name is Jan Pitt and I am the new Women's Officer within Unison at UCL.  I am very new to the post and to union affairs so am still finding my feet, having said that I am very keen to develop this post and keep the Branch here at UCL active. 





Do you feel that your union could represent women members better?  Are there any issues you feel are neglected that you would like to bring to the attention of the union?  Would you like to see your union become more pro-active? Remember that the union is not some all-powerful organisation manned by avenging angels - it is only as strong as its members.





If I cannot deal with issues you require help with, I can refer you to someone who can.    I would be very interested to hear from you and have your views on anything you think is relevant.





I can help with information on:


Women's Health (including contraception, fertility treatment and abortion)


Violence in the home


Sexual Harrassment


Bullying in the workplace








Party


I am considering organising a social event for women members in the near future in order to meet and get to know more of you (though I would hope that this would not be strictly all-female).  I would be pleased to hear your views as to what kind of event you would be interested in.





�








I can be contacted at:


EURODIAB


2nd floor 1 - 19 Torrington Place 


( 0171 - 391 1726 (internal extension 1726) or by email : 


jan@public-health.ucl.ac.uk





If you do not have access to email then a good time to call me is around 9.30am or 4.30pm.


I look forward to hearing from you all!


�



�






�
UNISON � Black members


Hello! My name is Derrick Morgan. I work in the Department of  Epidemiology and Public Health and I have just been appointed as Black Members' Officer for UCL UNISON for 1998�1999. On the serious side I want to ask you a couple of questions. Do you feel �





1.Ignored or patronised by your peers? 





2.Continually passed over for promotion?





These and issues like them are what I intend to tackle during my time as Black Members' Officer. If you have issues you would like to put on the agenda and/or you would like to join me in setting up a black members committe for UCL, then please get in touch.  





On the lighter side UNISON have given us some money to put on an event for Black members at UCL. This, as far as I know, is a first for UNISON, so if you would like to tell me what sort of event will 


make this an occasion that you will remember then get in touch. You can reach me by 'phone (0171 504 5644), fax (0171 813 0288) 


or e�mail: Derrick@public-health.ucl.ac.uk


�









�
Gay Issues


Although we are fortunate here at UCL in having an employer whose equal opportunities policy includes sexual orientation (a right not recognised by the laws of the United Kingdom), as we all know what is written on paper doesn’t always translate into real life.  That’s where UNISON, and the Gay & Lesbian Officers in particular, can help.  If you feel that you are unable to perform your job at optimum levels as a result of harrassment due to being homosexual or being thought to be homosexual, please come to see us (in complete confidence, of course).  We, as part of the union, can implement a broad range of actions in order to help you.





We also hope to accentuate the positive, not just the negative!  We look forward to putting gay & lesbian issues at the centre of UNISON activity at UCL and ensuring homosexual staff here can feel at ease and welcome in all situations.  To this end, we hope to be organising a social event at some stage shortly after the start of the academic year.





Please feel free to contact either (or both) of us with any ideas, suggestions, problems or just to say hello!  We both work in the Registrar’s Division, which is located in the South Wing of the main UCL building.  Our contact details are as follows:





Katie Holmes/Patrick Osborne


0171 504 2088


katie.holmes@ucl.ac.uk


patrick.osborne@ucl.ac.uk


�






�
Fed up of the Union ?


The Unison Branch here at UCL, like any union can only be as strong as its members.  Common moans I hear are:


"The union doesn't do much"


"They never let us know what's going on"


"Unions these days are finished”


Well I say - Unions are by their very nature here for the members and run by the members.  If you accuse the union of being "useless"  you are calling yourself useless!  If you do feel the union is not doing enough then GET ACTIVE, come to the AGM to hear what's been going on, get your non-union workmates to join, offer to write an article for the newsletter, anything!  We want to hear from you.





While it's true that unions these days are not as strong as they once were, we are a long way from being finished.  There is still a lot we can do.  We can voice our concern about bad management practices,  negotiate for things we want and of course the last resort - industrial action.  





I, like many of you,  remember the "good old days" of the 70's, closed shop unions,  when a Shop Steward sat in on your interview for the job and decent pay rises in the range of 7%.  Unfortunately those days are gone, but together we can work to build a stronger Branch here at UCL. 





Be positive.. Get active.!





Jan Pitt 


Women's Officer


Ext: 1726


email: jan@public-health.ucl.ac.uk


�



